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PRE-EMPLOYMENT STATEMENT

This is to inform you that you are the applicant recommended for the position of ___________________________________.  The Diocese of Phoenix Fingerprinting policy requires that any fulltime or part-time employee must be fingerprinted so that the Arizona Department of Public Safety can review your criminal history record.  During the period of time this background check is being conducted, you are considered a conditional employee.

Conditional employee means that you are not a regular employee with the right to continued employment and that the parish, Catholic school, Kino Institute, Catholic Cemeteries, Mount Claret Center, all Newman Centers or the Diocese of Phoenix reserves the right to terminate you at will with or without cause.  Your agreement to work under these circumstances is a waiver of any objection or claim you might have against the parish, Catholic school, Kino Institute, Catholic Cemeteries, Mount Claret Center, all Newman Centers or the Diocese of Phoenix if it determines your employment should be terminated.

If you begin work for us prior to the conclusion of the fingerprinting part of your background check, you will be paid the appropriate daily rate for this position.  Once the fingerprinting background check is completed satisfactorily, your employment process will be finalized.
I, the undersigned, have read and understand this statement.

Print Name:  ______________________________

Signature:  _______________________________

Date:  ________________

